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Temps have
a lot to offer

"Giveit lo tb€ t€mp to do" is a phrase that
echoes through tbe halls of corpolate America
everyday. Butin this econony, the t€mp might
be anyone - it mighl even be you.

Nunb€rcd among lhe
40-odd l€mps who $'ork for
one ooDpoy ar.c pfofession-
als of vafi ed bckgTourds.
One womrn was a store
manager. Another was a
purcbasing manag€r for a
company that weni oul of
busin€ss. Anotber has a
masl€r's d€gree and was

t€mporary work. W€ all know that lrmps are of-
ten given tb€ worst assignmenh, but we do our
job3 and w do them to the best of our ability. Ai
lealt we're working, we tall ouNelves. Al least
w€ are in an olffc€ envionm€nt, at least w€ have
a paychecld So we .bess up and go off to '$ork"
every &y, all the while telling ourselves that we

What€v€r happened bo paying Jour dues?
AJt€r learning the mpeq g€tting to know whoh
who in th€ company (and trying to g€t lhem to
know us), and even demonstratins our skills, in-
st€ad of being vjev,Ed as potential full,ftne em-
ployees (who wouid not have to be tlained), we
are tne{ast by what-ev€r tundion we perform in
our "temporar/' work.

According tn this logic, a good secle(alf, can-
not also be a good markeiing specialist, tuining
und d€velopment coordinator, ormarager. (Wly
did I ever leal n Lo tJpe 60 words p€r minute,
anyray?) In onecompany,an expedenced "in-
house" t€mp was even told that someone who
wo*ed as a femp, and whose image was oI the
same, would not be considered for a "professior-
al" posiiion - €ven thought the temp was more
qualilied for several openings than many of the
npplicanb and had lhe advantag€ of being "in-
house." Image ofun do€s matter mot€ than sub-

Instead ofslamming doors in Our faces, com-
pany managers and human r€source sp€cialisis
ought to view temps as pohnLial ass€ts pema-
nent assels. Rememberlhatthe person who's
there in yom orfice, for.eilhera day, a month, oI
,  rp, .  nrv ba more r i f i . i i rsta icmD', I f  v$,
sctakh lreneath Lh€ su lace ol your onrce temp,
you nay even be surpis€d to ftnd a real profes-
sionall

Eeviously in training and development.l rvas a
markeiing director for a $aphic d€sign {hm in
another.cily b€for€ relocalins to Boston, jusi n)
time for tle iransfomation ftom economic "Mir-
acle" to "Mirage." In previous lives, many of us
had our own ofices - now w€ jusf sit outside
your door and answ€r Jour phone,

For many of us in a trugh job rna&el, we s€€
Lemporary work as a mearu of paying the r€ni
and of getting a I€g up on th€ comp€iition.
Wlether an agency Lenp, who t.otat€s around to
difierent conpani€s, or an "in,house' t€mp, who
wbrk for on€ compey, we sll have one goal: to
nake conb{k, leam about potenlial employers
frrm the inside, prcve that w€'r€ hard vorkels,
and hopefuly be rewaded with the next open-
ing in oUI fi€lds.

I worked a two-week ssssignment a€ a re-
ceptionbi in a company wher€ lh€ vic€ presi,
dent's rul€ wss 0o not order pens for the office
(she w".c ccnc-em.d employees miaA ' 

,ru r . + " 1
.,"ln - in I brcugli, nrJ orn lrltn llonre anJ
end€d up supplying her office with pens).

One of th€ hardest a^ssignments I had ri,as
wotking in ihe pemonnel ofllce ol a company.
My b€k throwing away applicants' resumes.
With each toss I imagined my owl rcsune. I
had fo figh[ baak the u.ge to call each and every
ond to wbh fhem good luck!

It really is ! telt of s€lf-est€em to pel|forn
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